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ANTI-BULLYING POLICY 

By bullying we mean the actions of a person or group of people that result in another person being 
fearful, anxious or unhappy.  

Bullying is recognised as being a whole school issue. 

It is the declared aim of the school to promote an anti-bullying ethos, whereby all adults and students 
will work towards eradicating bullying.  This will be done by providing: 

 Support to all parties – the perceived victim, the perpetrator along with people involved on the 
periphery 

 An atmosphere conducive to supporting each other through trust and confidence in the system 
that deals with incidents 

 A clear process that will be followed through methodically, offering both supportive, and where 
necessary, punitive measures 

 Key staff available to listen to and act upon information shared.  The School ethos means that 
in most instances students know to report any bullying to their tutors in the first instance or their 
year team. 

 Students – The School strongly believes in the positive role that students can play in 
combatting bullying.  To this end, the School Council and Prefects in Peer Support (P.I.P.S) 
play a prominent role within the School in the areas of Peer Listening, Anti-Bullying and E-
Safety.  Support and Training is provided with members of these two groups coming from all 
years.  

All stakeholders need to be assured that: 

 Action will be taken over specific offenders 

 Assistance of outside agencies will be sought where appropriate 

 Staff will monitor and liaise with each other to facilitate counselling of both victims and bullies 
and inform staff/students and parent/carer of action taken 

 Governors will be notified of persistent offenders who have not responded to positive 
approaches to behaviour. 

Aims: 

The aims of the policy are to: 

 Raise awareness of bullying, its causes and effects and the consequences of such actions  

 Set a code of practice for investigating, recording and dealing with incidents 

 Identify the responsibilities of all stakeholders in the dealing with and prevention of bullying 

 Promote measures that help towards stopping bullying 

RAISING AWARENESS 

This will be included in: 

 Tutor time – through modules specifically related to bullying, its causes and consequences, 
along with individual responsibilities in helping to stamp it out.   Where issues arise they will be 
discussed and students in the tutor group asked to support each other through difficult times 

 Assemblies – causes, effects and procedures adopted within the school along with the names 
of key workers 
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 School Council and Prefects in Peer Support (P.I.P.S) - these two important student forums 
will work alongside staff in promoting an anti-bullying message within the School.  This 
includes the Respect Anti-bullying Week.   

 Meetings – a regular agenda item involving all levels of School Council. 

 Awareness raising - all areas where an incident is highlighted.  All staff will raise awareness as 
needed 

 Onsite imagery – posters around the school detailing where help can be sought both in school 
and through support agencies.   

 Training – through CPD for staff (Continuous Professional Development) training sessions, 
briefing and bulletin 

All staff will strive to be alert to classroom behaviour and social-interaction between students dealing 
with incidents immediately in order for a situation to cease.  All staff will promote a positive mutually 
supportive atmosphere that does not accept bullying of students in any form. 

INVESTIGATING INCIDENTS 

 Each report is to be taken seriously and advice and support given to the parties involved so 
that all aspects of it can be considered 

 Action will be taken as appropriate once all information has been received.  This may involve a 
delay to consider the options or to take further advice 

 An explanation will be given to both parties about the course of action which is to be taken 

 All incidents of bullying will be recorded and kept on the students’ files 

 Serious incidents involving physical assault or repetitive acts will be reported to the Head of 
Year and incident reports completed at the earliest opportunity 

 Parents will be kept informed of incidents and actions taken – both punitive and supportive 
measures 

 Depending on the severity of the case the school’s position is that parents may be advised to 
contact the police asking for an incident number should the need arise 

 A central record of all incidents will be analysed each term and reported to governors. 

STAFF need to: 

Be vigilant for signs of bullying and deal with every incident which is brought to their attention 
recording all observations and passing the information on to the appropriate person.  There are staff 
available for consultation if students are worried about any form of bullying – Form Tutors, Year team, 
Learning Support Assistants, Subject Teachers, Peer Mentors, Education Welfare Officer, 
Safeguarding team. 

STUDENTS need to: 

 Speak to someone about it if they are aware of someone being bullied.  In most cases the 
Tutor will be the first person that the student would speak to. This could also be another adult  
or another student (form representative, school council representative, prefect) 

 Report incidents of bullying to a member of staff 

 Seek help if they recognise themselves as having bullying tendencies. This will explain why 
they do it and give strategies to enable them to stop.  They should talk to their tutor or any 
other member of staff they feel they can speak with 

 Acknowledge that if everyone works together we can put a stop to people feeling sad, worried 
or frightened in school 
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PARENTS need to: 

 Contact the Tutor if they have any concerns that their child is a victim or a bully.  If the school is 
not informed it cannot act 

 Support the actions of the school if their child is identified as bullying in order to address the 
situation and support their child and the school by using agreed strategies at home 

 Support their child by showing an interest in their class work and homework by signing their 
Planner weekly and encouraging them to talk about their school day 

 Encourage their child to join a club or activity to make use of all the opportunities available and 
to meet new friends 

 Try to ensure that their child has the correct school uniform and equipment and is not made to 
feel different in any way 

Governors need to: 

 Monitor incidents when notified of persistent offenders who have not responded to positive 
approaches to behaviour 

 Confirm the actions of the school when sanctioning persistent offenders  

Monitoring 

The year team will raise any issues relating to bullying regularly at tutor briefings and pass on ideas 
and queries to the Directors of Key Stage.  All incidents reported and investigated will be fully 
documented with copies being placed on all parties’ files and recorded as appropriate on SIMS. 

Review and Evaluation 

 This Policy will to be discussed by staff as and when appropriate. 

 Head of Year and Directors of Key Stage will evaluate termly and report to SLT. 

 The School Council will be involved in the review and evaluation of this policy along with 
ascertaining how students feel and presenting any ideas for revising and improving both policy 
and practice. 

The staff members with overall responsibility are the Middle Leaders in consultation with the 
Headteacher and Deputy Headteacher. 

 
 

  


